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®OPMYBAHHS MOJIEJI ETUYHOT HOBEJITHKI
JIEPYRABIIX CJLYSKBOBIIIB .
B YMOBAX JIEMOKPATUBAIIT I TPO®ECIOHAJI3AIIT
TIEPYKABHOTI'O YIIPABJIIHHS

FORMATION OF A MODEL OF ETHICAL BEHAVIOR
OF CIVIL SERVANTS IN CONDITIONS
OF DEMOCRATIZATION AND PROFESSIONALIZATION
OF CIVIL MANAGEMENT

IIpoananiszosarno modeasb emuuinoi nogedinku 0epucasio20 cAyrO08Ys Ak Y3a2aALbHEHY
XAPAKMEPUCUKY emudnoi Kysvmypu npodgecitinoi 0iALbHOCMI, OCHOB0I AKOL €
MOPAALHICML CAYIO08YA AK cymHicmb 1Lo20 ocobucmocmi. Busnaueno ocrosmi pucu
eMUUHUL HOPM, WO Maiomb el0HoweHHs 0o Odepicasnol eiadu il incmumymis ma Yy
CYRYNHOCML CMAHOBALMb eMUKY 0ePACABHO20 YNPABAIHHA. ..

%'./uouoei caosa: oepicasie Ynpasainis, 0epicasiuil ciyrb0seyb, Modeib emuuiol

noGedinKlU, eMUUHA KYLbmMYpPa, emuiHa Inppacmpyrmypa.

Model of ethical behavior of civil servants, as a generalized characteristic of the ethical
culture of the professional work, basis of which is morality of servants, as the essence of
his personality is analyzed. The main features of ethical norms, relevant to the state
power, his institutions and collectively constitute the ethics of governance are determined.
public administration...

Key words: governance, civil servant, model of ethical behavior, ethical culture,
ethical infrastructure.
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