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1.

OMNC HABYAJILHOI JUCLUILITHUA

lany3p 3HaHb, HampsM

XapakTeprucTrKa HaBYAIBHOL

kpenutiB — 10

HaitmenyBanns . . JTUCLUILIIHA
. MATOTOBKH, OCBITHBO-
MMOKa3HUKIB S
KBaJTiikaitHuii piBeHb nenHa ¢gopma | 3aouHa popma
HABYaHHA HaBYaHHS
Kinekicts

MoaymiB — 2 Pik miaroroBku
3MicTOBUX MOIYIiB — 4 051 Exonomika 21 |
[HnMBITyansHE HAYKOBO- 281 [1y6niune ynpaBiaiHHSA Ta
IOCHIIHE 3aBIaHHSA - aIMIHICTpYBaHHS
o 073 MeHemKMEHT Cemectp
75 MapxkeTuHr
(Ha3Ba) 76 IliampueMHUIITBO,
3aranbHa KiJbKiCTh TOAMH | TOPriBis Ta Oip>koBa 3-4-i
— 300 TSITBHICTD
1 cemectp- 150 029 Tadopmarriiina, Jlekmii
2 cemectp- 150 0i0ioTeyHa Ta apXiBHA
crpaBa
i
[MpakTruHi
204 ron. ’
JlabopaTopHi
TwXKXHEBUX TOJIUH JUIS “ oA .
. i C g . Cawmocriiina po6orta
neHHOT (hOpMU HaBUAHHS: OCBITHIli CTyTiHb:
ayIUTOPHUX — 6 OakaaBp 96 roz. ’
camocTiitHoi poGoTn [HauBiMyanbHI 3aBIaHHS:
CTyJeHTa —3 -TO/I.
Bupg koHTpOMIIO!
3 cemecTp-
3aITiK,
4 cemecTtp
-eK3aMeH.

[Ipumirka.

CniBBIIHOUIEHHS KUIBKOCTI TOJWH ayJAUTOPHUX 3aHATH JO CAaMOCTIMHOI 1 IHAMBIyalbHOIpOOOTH

CTaHOBHTDb:

Jutst neHHo1 hopmu HaBuaHHs — 204/96 =2, 125

2. META TA 3ABJAHHS HABYAJIbHOI JUCIUAILIIHUA

3arajJbHOI0 MeTOI0 Kypcey «lHo3eMHa MOBa» € popMyBaHHSI KOMYHIKaTHBHOT KOMIIETEHIII],
HeoOXiaHOT JuIs peanizalii e(peKTUBHOro AIIOBOrO CIUJIKYBAaHHS Ta YCHIITHOMY JOCSTHEHHIO
uuiet y npodeciifHiii ramysi, 3HallOMCTBOM 31 CBITOBHM JIOCBIJIOM 1 JIOCSTHEHHSIMU y cdepi
€KOHOMIKH, aHaJi30M EKOHOMIYHOI CHUTyallii Ta EKOHOMIYHOi MisJIBHOCTI B CBITI Ta iX
BUKOPUCTAHHSI y IPAKTUYHIN M1SIIBHOCTI.




OCHOBHUMM 3aBJJaHHSIMU BUBYEHHS TUCIUILUIIHA «[HO3eMHA MOBa» €:
(dhopmyBaTH y CTYJEHTIB HABUYKH 1 BMIHHS MOBJICHHS VISl 3/{IHCHEHHSI 1HIIOMOBHOTO CI1JIKYBaHHS
B YOTHPHOX OCHOBHHMX BHJAaX MOBJICHHEBOI IisUIBHOCTI (B ay/ilOBaHHI, TOBOPiHHI, YATaHHI Ta
MUCHMI), sIKI HEOOX1AH1 T ojiep kaHHs MpodeciiiHo IIHHOI 1H(pOpMaIIii 3 OPUTTHAIBHHUX JDKEPEIT Ta
Ui 3a0€3MeYeHHs] KOMYHIKaTUBHOI CIIPOMOXHOCTI IIpyU OOMiHI iH(pOpMaILi€l0 Ha 1HO3eMHi MOBIi
JUIsl BHpilIeHHS TpodeciiHuX 1 3BHYalHMX KOMYHIKATHUBHHMX 3aBJaHb B YCHIM Ta IHCHMOBIH
¢dopmax (popMmyBaHHS MOBIICHHEBOT KOMITETEHIIIi);

dbopMyBaTH y MaiOyTHIX (axiBI[iB PI3HUX CHEI[IAJIBHOCTEH 3arajibHi Ta MpodeciitHo-
OpIEHTOBaHI ~ KOMYHIKAQTHBHI ~ KOMIETEHIli  (JIIHTBICTUYHY,  COIIOJIHTBICTUYHY Ta
MparMaTu4Hy) uis 3a0e3meueHHs] IXHBOTO CIUIKYBaHHS B 3HAHOMOMY akaaeMidYHOMY Ta
npodeciiHOMY CEepETOBHIIIL;

PO3BUBATH 3/1aTHOCTI BUKOPUCTOBYBATH BOJIOJIIHHS 1HO3EMHOIO MOBOIO JIJISl YIOCKOHAJICHHS
npo¢eciifHOT TisSITBHOCTI 1 MiIBUIIICHHS PiBHA 1i €()eKTHBHOCTI;

dbopMyBaTH BMIHHS KOPUCTYBAaTHCS MOBOKO IS JOCSTHEHHS TEBHUX (DYHKIIOHATBHHUX
iJIel B 3aJIeXKHOCTI BiJ 0COOIMBOCTEH colianbHOI i mpodeciiiHoi B3aeMOJIii: BiJ cUTYyallii,
CTaTycy CIIBpO3MOBHHKIB W ajapecaTa MOBU U IHIIUX (aKTOPIB, IO CTOCYIOTHCS
MparMaTUKH AUTOBOTO CIUIKYBaHHS;

JoroMarati MaOyTHIM crierianictaMm y (OpMyBaHHI 3arajlbHUX KOMIETEHIH 3 METOIo
PO3BUTKY iXHBOI OcoOucTOi MoTHBamii (L[IHHOCTEH, ileaniB); 3MII[HIOBATH BIEBHEHICTh
CTYJICHTIB SIK KOPHUCTYBa4iB MOBH, a TAKOXK IXHE MMO3UTUBHE CTABJICHHS JI0 BUBYCHHS MOBH;
(dbopMyBaTH y CTYJICHTIB 3arajibHi KOMIICTCHIIi (JIeKJIapaTUBHI 3HAHHS, BMIHHS T4 HABUYKH,
BMIHHSI YYUTUCS, KOMIIETEHTHICTh HABYaHHSI BIPOJIOBXK JKUTTH);

CHOPUATH PO3BUTKY 3HIOHOCTEH [0 CaMOOI[IHIOBaHHS Ta 3/aTHOCTI JO CaMOCTIHHOIO
HaBYaHHS, IO JO3BOJIATHUME CTYACHTaM IIPOJIOBXKYBATH OCBITY B aKaJeMI4HOMY Ta
npodeciifHoMy cepeoBHILI SK i yac HaB4aHHA y 3BO, Tak i micis oTpuMaHHs JUILIOMa
PO BUILY OCBITY;

CHPUATH CTAHOBJIEHHIO KPUTUYHOI'O CAMOYCBIJIOMJIEHHSI Ta YMiHb CIIUJIKYBaTHCS 1 POOUTH
BaroMuii BHECOK y MIXKHAPO/IHE CEPEOBHIIIE, 1110 TTOCTIHHO 3MIHIOEThCSI.

HaBuanbHa puciuruliHa Mae TPHKIAIHY 1 KOMYHIKAaTUBHY —CHpsAMOBaHiCTh. Crpuse
(hopMyBaHHIO/yIOCKOHAJIEHHO piBHS B2.

3rigHo 3 BCTAHOBJICHNMH BUMOTaMH CTYACHTH NIOBHHHI 3HATH:

JIEKCUKO-TpaMaTH4Hl sBMIIA Ta (OHETUYHI aCHeKTH B MeXax IporpamMu Ta o00cs3l,
JOCTaTHbOMY JJIsi 3a0e3MleueHHs] HeOOX1HOT KOMYHIKaTHBHOI CHPOMOXHOCTI NMpH OOMiHi
iH(popMalLll€el0 Ha 1HO3EMHIA MOBI JUIsl BHUpIilIeHHS nOpodeciiHuX Ta 3BUYAMHHUX
KOMYHIKaTUBHHX 3aBJaHb B YCHOMY Ta IMCEMHOMY MOBJICHHI;

cTpaterii e(eKTUBHOIO YWTAHHS, ayJiIOBaHHs, HaBYaHHS, MOLIYKY 1HQoOpMaIii B pI3HUX
IpKepenax;

0a30BY TEPMIHOJIOT1}0 €EKOHOMIYHOT'O CIPSMYBaHHS;

MpaBWJIa A1JIOBOTO €TUKETY Ta MIKKYJIBTYPHOI KOMYHIKAIIi.

BMITH:

BOJIOJITH OCHOBHUM BHJIaMH MOBJIEHHEBOI JISUIBHOCTI (ayJilOBaHHsS, TOBOPIHHS,
YUTaHHS, TUChMO) B M&Xax piBHSA B2 BiMOBIIHO A0 MpOrpaMu HaBYAHHS,

3aCTOCOBYBATH JIIHIBICTHYHI 3HAHHS JUIs pO3B’sI3aHHS IPOQECiiiHUX 3aBaHb;

3/IACHIOBATH MOUIYK iH(OpMAIIii 3a 3aBaHHIM, 30MpaHHA, aHaTi3 JaHUX, HEOOXITHUX IS
BUPIILIEHHS] YMOBHO-TIPO(eCiiiHUX 3aBAaHb;

oOMiHIOBaTHChH iH(OpMaIli€l0 HA aHITIHCHKIM MOBI B yCHIN Ta MUCHMOBIH (opMi B Mexax
porpamMHoi npodeciitHoi TeMaTuKu;



® DPO3yMITH 3MICT TEKCTIBIPO(ECIiIHO-OPIEHTOBAHOTO XapakTepy  HEBHOTO
PiBHS CKIIQHOCTI;
e OpaTH aKTHBHY y4acTh Yy JAUCKYCISIX 13 MpodeciiiHO 3Hauymux mpoOieM, o0IpyHTOBYBATH
BJIACHY TOUKY 30DY;
e OpraHi3oBYBAaTH IIPOIIEC CBOTO HABYAHHS i CAMOOCBITH.

Ha BuBYeHHS HaBYAIBHOI TUCHUILIIHY BiaBoauThes 300 roauH (3 HUX HA JIEKIIi — 4 TOJMHH, HA
MPaKTUYHI 3aHATTS — 212 TOAMH, HA CaMOCTiiHY pOOOTY Ta AMCTaHIiiHE HaBYaHHA — 84 TOAMHM),
10 kpemutiB €KTC (3a04HO —_TOJAWH TiJ KEPIBHUIITBOM BHUKJAaJa4a Ta__ TOAWMH CaMOCTIHHOL
pobotn).

3. MPOT'PAMA HABYAJIBHOI JUCHUILIIHUA

3microBmit moamyns 1. bBisHec opranizamii, cTpykTypu 1 ¢yHkuionyBanus. (Business
Organisations, Structures and Functioning).

Tema 1. Brands

Talking about favourite brands. Taking part in meeting. Successful brands. Building luxury
brands.

Words that go with brand, product and market. Present Simple and Present Continuous.

Tema 2. Travel

British and American travel words. Talking about travel experiences. Telephoning: making
arrangements. Talking about the future.

Tema 3. Change

Describing change. Helping companies to change. Past Simple vs Past Perfect. Managing
meetings.

Socialising.

Tema 4. Organisations

Talking about status within an organisation. Company structure. A successful organization.
Nouncombinations. Socialising: introductions and networking.

Tema 5. Advertising

Discuss authentic advertisements. Advertising media and methods. A new kind of campaign.
Articles.

Starting and structuring presentations.

Tema 6. Money

Financial terms. Managing investments. An inspiration story. Describing trends. Dealing with
figures.

3micToBuii MoxyJib 2 bizuec BigHomenHs (Business relationships).

Tema 7. Cultures

Cultural differences. Idioms for talking about business relationships. Modals for advice,
obligationand necessity. Social English.

Tema 8. Human resources

Employing the right people. Women at work. Talk about job interviews. Gerunds and Infinitives.
Tema 9. International Markets

Free trade. Conditionals. Training for negotiating. Doing business internationally.

Tema 10. Ethics

The ethics of resume writing. Helping environmental research. Narrative Tenses.

Tema 11. Leadership and Competition

Character adjectives. Relative clauses. Presenting skills. Idioms from sport to describe
competition.

Passives.



3microBuii MoayJb 3 biznec komynikartiis (Business Communications)

Tema 1. Communication

Good communicators. Idioms. Improving communication. Email: for and against. Dealing with
communication breakdown.

Tema 2. Building relationships

Talk about business relationships. Business partnership. Business network. Multi-word verbs.
Networking.

Tema 3. Success

Discuss what makes people / companies successful. A successful business. Present and Past
Tenses.

Prefixes.

Tema 4. Job satisfaction

Discuss motivation factors. Synonyms and word building. Staff motivation. Working for the
bestcompanies. Passives. Cold calling.

Tema 5. Risk

Discuss different aspects of risks. Describing risks. Managing risks. Insuring trade risks. Reaching
agreement.Adverbs of degree.

3micToBHiT  MOAYJIb 4. VeninmHuiE — MEHEDKMEHT KOMIaHii (Successful
CompanyManagement)

Tema 6. Management Styles

Discuss different aspects of management. Management qualities. Management styles. Text
references.

Tema 7. Team building

Advantages and disadvantages of working in teams. New ways of team building. Resolving
conflict.

Prefixes. Modal Perfect.

Tema 8. Raising finance

Discuss how and where finance can be raised. Financial terms. Finding finance. Negotiating.
Dependent preposition.

Tema 9. Customer service

Discuss factors and importance of customer service. Changing customer service. Complaints.
Activelistening.

Tema 10. Crisis management

Asking and answering difficult questions. Discuss ways of handling crises. Dealing with
crises.

Conditionals.

Tema 11. Mergers and acquisitions

Define and discuss acquisitions, mergers and joint ventures. Describing mergers and
acquisitions.

Prediction and probability. Making a presentation.



4.CTPYKTYPA HABYAJIbHOI JUCHUILJIIHUA

Ha3Bu 3micToBHX

KinpkicTh roaun

MOAYJIIB i TeM AeHHa ¢popMa 3aouna ¢popma
yChOro | y TOMY YHCJII yCHOro | y TOMY YHCJII
J| aad | ing | c.p. J|m | aabd | img | c.p.
1 2 3|4 5 6 7 8 911011 |12 |13
Moayas 1
3micToBuii MmoayJib 1. BizHec oprauizauii, crpykrypu i pynkuionyBanns. (Business
Organisations, Structuresand Functioning).
Tema 1. Brands 9 6 3
Tema 2. Travel 11 8 3
Tema 3. Change 19 14 5
Tema 4. 14 10 4
Organisations
Tema 5. 14 10 4
Advertising
Tema 6. Money 15 12 3
3micToBuii MoayJib 2. Biznec Bimnomenns (Business relationships).
Tema 7. Cultures | 11 8 3
Tema 8. Human 9 6 3
resources
Tema 9. 17 12 5
International
Markets
Tema 10. Ethics 9 6 3
Tema 11. 19 14 5
Leadership and
Competition
MoayabHuit 3 2 1
KOHTPOJIb Ne 1
Pa3zom 3a 150 108 42
MoayJem 1
Moayas 2
3micToBuii MmoxyJsib 3. Biznec komynikamisi (Business Communications)
Tema 1. 14 10 4
Communication
Tema 2. Building 15 10 5
relationships
Tema 3. Success 10 6 4
Tema 4. Job 15 10 5
satisfaction
Tema 5. Risk 16 10 6
3micToBuii Moayab 4. YemimHuii MeHezkMenT kommnanii (Successful Company Management)
Tema 6. 8 6 2
Management
Styles
Tema 7. Team 14 8 6
building
Tema 8. Raising 16 10 6
finance
Tema 9. Customer | 10 6 4 7

service




Tema 10. Crisis 10 6 4

management

Tema 11. Mergers | 19 12 7

and acquisitions

MonyJabHuid 3 2 1

KOHTPOJIb Ne2

Pa3om 3a 150 96 54

MoOyJieM 2

Ycboro roamH 300 192 108

5. TEMU IPAKTUYHUX 3AHATD
1 CAMOCTIMHOI POBOTH
No HazBa temu Kinbkicth Cawmocriiina
3/ Tonnu pobota*,
KUIbKICTh
TOAUH
I cemecTp

1 | Tema 1. Brands. 6 3
Vocabulary: Management 2 1
Listening: Successful brands. Reading: Building luxury brands 2 1
Language review: Present Simple and Present Continuous. Skills: 2 1
Taking part in meetings

2 | Tema 2. Travel. 8 3
Vocabulary: Travel. British and American English 2 1
Listening: Hyatt Hotels 2
Reading: What business travelers want 2 1
Language review: Talking about the future. Skills: Telephoning: 2 1
making arrangements.

3 | Tema 3. Change. 14 5
Vocabulary: Describing change 2 1
Reading: Mercedes, shining star. change 2 1
Listening: Helping companies to 2
Language review: Past Simple vs Past Perfect 2 1
Skills: Managing meetings 2 1

Socialising. 2 1
Revision. Test 1 2

Tema 4. Organisations 10 4
Vocabulary: Company structure 2 1
Reading: A successful organization.. 2 1
Language Review: Noun combinations 2

Listening: Analysing company organisation 2 1
Skills: Socialising: introductions and networking. 2 1




Tema 5. Advertising

Vocabulary: Advertising media and methods.

[EEN

Reading: A new kind of campaign

[EEN

Listening: How advertising Works

Language review: Articles

Skills: Starting and structuring presentations.

Tema 6. Money

Vocabulary: financial terms

RlWlk| -

Listening: An interview with a founder of a finance firm.
Managing investments.

= =
OSTENTEN NI CIENIE TN =

Reading: An inspiration story

Language review: Describing trends

Skills: Dealing with figures

Revision. Test 2

Tema 7. Cultures

Vocabulary: Cultural differences. Idioms for talking about business
relationships

N|OOINIDNINIDN

[EEN

Reading: Culture Shock

Language review: Modals for advice, obligation and necessity

Skills: Social English

Tema 8. Human resources.

Vocabulary: Employing the right people

Reading: Women at work

Language review: Gerunds and Infinitives

Tema 9. International Markets

Vocabulary: Free trade.

Reading: Trade between China and the US

Language review: Conditionals.

Listening: Training for negotiating

Doing business internationally.

R R RRRoR PR W R -

Revision. Test 3

10

Tema 10. Ethics

w

Vocabulary: Right or wrong

l\)l\)O’)l\)l\)l\)l\)l\)l\)Sl\)l\)l\)O’l\)l\)l\)

[EEN

Reading: The ethics of resume writing. Listening: Helping
environmental research

[EEN

Language review: Narrative Tenses

N

11

Tema 11. Leadership and Competition

H
o

Vocabulary: Character adjectives.

Grammar: Relative clauses.

Skills: Presenting skills

Vocabulary: Idioms from sport to describe competition. Reading:
Head -to-head competitions

N|PININ

Rl R R o

Language review: Passives.

Revision. Test 4

Module test

Pa3om 3a I cemectp

OINNIN

42




II cemecTp

Tema 1. Communication

Vocabulary: Good communicators

Listening: Improving communication

Reading: Email: for and against

Idioms

Language review: Noun compounds and noun phrases

Tema 2. Building relationship

(321 S RN TSN SN

Vocabulary: Describing relations

Listening: Business partnership

Reading: Business networks in China.

Language review: Multi-word verbs

Revision. Test 1

Tema 3. Success

NG RN O SN S

Vocabulary: Prefixes. A successful business.

Reading: Carlos Slim

N

Language review: Present and Past Tenses

N

Tema 4. Job Satisfaction

ol

Vocabulary: Synonyms and word building

Listening: Staff motivation

Reading: Working for the best companies.

Language review. Passives

Skills: Cold calling

Tema 5. Risk

N

Vocabulary: Describing risks.

Listening: Managing risks

Reading: Insuring trade risks.

Language review: Adverbs of degree. Skills: Reaching agreement.

Revision. Test 2

Tema 6. Management Styles.

NIFINDN -

Vocabulary: Management qualities. Listening: Successful managers

Reading: Management styles.

Language review: Text references

Tema 7. Team building.

Vocabulary: Advantages and disadvantages of working in teams.
Prefixes.

ONTECCIENTENIE IR SID SN STTNIES DI STESIESTENIE D SIEIDSIIDSIDNIE TSI ST =T STESIE TSI

R ok -

Reading: New ways of team building.

Language review: Modal Perfect.

Skills: Resolving conflict.

Tema 8. Raising finance

Vocabulary: Financial terms

Listening: Ways to raise money

Reading: Finding finance

Language review: Dependent prepositions. Skills: Negotiating

Revision: Test 3

Tema 9. Customer service

Vocabulary: Complaints.

Reading: Changing customer service

Language review: Gerunds

10

Tema 10. Crisis management

ONNNONNNNNBNNN

BN R RPN R R Rlo| RN N

[EEN
o




Vocabulary: Handling crises. Managing people 2 1
Listening: Dealing with crises. Reading: Dealing with crises. 2 1
Language review: Conditionals. 2 2
11 | Tema 11. Mergers and acquisitions 12 7
Vocabulary: Describing mergers and acquisitions. 2 1
Reading: Acquiring a green business 2 1
Language review: Prediction and probability. 2 2
Skills: Making a presentation 4 2
Revision Test 4 2 1
Module Test 2 1
Pa3om 3a Il cemectp 96 54
Pa3om 3a pik 204 96

[Tpumitka: 1. *- mopsaok opranizaiii caMocTiHHOT poOOTH MOAAHO Y PO3ALIi 6

5. METOIN HABYAHHSA

Y HaB4YaJIbHOMY TMPOIECI 3aCTOCOBYIOTHCS pPIZHOMAHITHI METOAM HaBYaHHS, [I€
METOJMYHOI0 OCHOBOIO € CydacHa METOJIMKa, B OCHOBY SIKOi IOKJIAJEHO KOMYHIKaTUBHUU Ta
JIEKCUYHUH METOIM HABUYAHHS 1HO3EMHHMX MOB BKJIFOYAIOYH: METOJ BIIPABH, METOJ MPOEKTIB,
JTUCKYCIMHI METONIM, [UIoBa Trpa, OOrOBOPEHHsS HABUYAJIBHOTO MaTepiaqy Ha MPaKTHUYHHUX
3aHATTAX, TOKa3 (JIEMOHCTpAIlisl), METOJI Ja0OpaTOpHUX (IMMPAKTUYHUX) POOIT, BUKOPHUCTAHHS
ITEOM, mpoOiaeMHO-TIOIIYKOBUN (4aCTKOBO- MONIYKOBUM, a00 €BpPUCTUYHHUI) METOJ, METON
CaMOCTIHHOI poOOTH Ta IHIIII.

Camocriiina po00oTa € BaOXXJIMBOIO YMOBOK MOJANBIIOTO yJOCKOHAJICHHS 3HAHHS 1HO3EMHOL
MOBH CTYJICHTOM BK€ MICJIs 3aKiHYEHHS] BUBUEHHS HABYAJIBHOI JUCIHMILTIHU 32 PO3KIAIOM
[TpaBuiibHO Oprasi3oBaHa caMoOCTIHa poOOTa CTYAEHTIB CIpPHUSIE:
® DO3BUTKY iX MOBJIEHHEBUX 3H10HOCTEH;
e (opMyBaHHIO, PO3BUTKY 1 BJOCKOHAJEHHIO HAaBYAJIbHO-CTPATETIYHOT KOMIETEHTHOCTI;
® PO3BUTKY MOTHBAIII] O TTOJIAJIHIIIOTO OBOJIOIIHHS 1HO3€MHOIO MOBOIO SIK YaCTUHOIO
rajxy3eBOi OCBITH.

Ilepenbauena nporpaMoro HUKJIIYHICTh IPOBEACHHS ayIUTOPHUX 3aHSATH CIPHUSE YITKIN
OpraHi30BaHOCTI MPOBEJICHHS Ta KOHTPOJIIO CaMOCTIHHOI poOOTH CTYJEHTIB.

Ha xoxxHy romuHy caMoCTiiHOI pOOOTHM CTYAGHT OTpPUMYE HHU3KY OOOB’S3KOBHUX IS
BUKOHAHHS 1 MEpeBIpKU 3aBlaHb; MiJ Yac BIAMpPALIOBAaHHS MiJCYMKOBOI YaCTHHH MPAKTUYHOIO
3aHATTS KEPIBHUK 3aHATTS OpraHi3oBYE 1[I0 POOOTY.

HaBuanbHuii MaTepian AMCUMIUTIHM TepeadadyeHuil JUisi 3aCBOEHHS CTYJAGHTOM IIiJ] 4ac
CaMOCTIHHOT poOOTH, BHOCHUTHCS SIK Ha MOTOYHMM, Tak 1 Ha MiJICYMKOBUH KOHTpPOJIb MOPSA 3
HaBYaJIbHUM MaTrepiajoM, KU OMpaIlbOBYETHCS i Yac AyAUTOPHHUX (NMPAaKTUYHUX/JIEKLIHHHX)
3aQHSTh.

11




6. METOAU KOHTPOJIIO

KoHTposIb € BaXXJIMBOIO CKJIAJIOBOI0 YAaCTHHOK CHUCTEMH HaBYaHHS 1HO3EMHHMX MOB.
3aBAaHHSAM KOHTPOJIO IIEpEeAyCiM € BHU3HAYCHHS Ta OIIHIOBAHHS PIBHI C(POPMOBAHOCTI
IHIIOMOBHUX MOBJICHHEBHX HaBHYOK 1 BMiHb. KoHTponb Mae cBoi ¢dyHKIii, Buau, Ghopmu,
3aco0u Ta 00’ €KTH.

Jus yemimHoi peamizaiiii OCHOBHUX (PYHKIIIH KOHTPOJIFO (3BOPOTHOIO 3B’ 513Ky, OILIIHOYHOI,
HaBYAJIBHOI 1 pO3BMBAIOYOI) y MpOIECi HaBYAHHS, KOHTPOIIO MAalOTh OyTH NMpUTaMaHHI Taki
SIKOCTI, SIK IIUIECIIPSIMOBAHICTb, PENPE3E€HTATUBHICTb, OO0’ €KTUBHICTh Ta CHUCTEMATHYHICTD.
CHUCTeMaTUUYHICTh KOHTPOJIO PEAT3y€eThCS B TaKUX WOr0 BUIAX: NMOYPOUYHMH KOHTPOJIb;
NMOTOYHUN KOHTPOJIb; CEMECTPOBUM KOHTPOJIb; MiACYMKOBUII KOHTPOJIb.

IloypouHmii KOHTPOJIb 3MIMCHIOETHCS Ha KOMKHOMY IPAKTHUYHOMY 3aHATTI 3 MaKCHMaJbHUM
OXOTUICHHSI CTY/ICHTIB 3 OILIHIOBAaHHAM iX TEOPETUYHHMX 3HAHb Ta MPAKTUYHHX BMiHb. BiamosimHi
OLIIHKHU (32 3 acmekTamMu MOBH; 3a 4 BMiHHSAMU MJI, 3aranpHi Ta iH.) 3alUCYIOTHCS KEPIBHHUKOM
3aHATTS B )KypHaIi 00J1iKy poOOTH TpyIH.

IMoToYHM KOHTPOJIb 3IIMCHIOETHCS ITCIISI ONMPALOBAHHS KOXXHOTO 3MICTOBOTO MOXYJS Y
BUIJISI/II TECTOBHUX 3aBaaHb y cucrteMi Moodle

MoayabHuii KOHTPOJIb 3IIHCHIOETECS Yy (OpMi JIEKCHKO-TPaMaTHYHOTO TECTy  Ha
maTdopmi Moodle B KiHIIi KOKHOT'O CEMECTPY IMicIIs ONpaifoBaHHS MOIyJIs 1 Ta Momys 2.

B xoxai mizcymkoBoro xoHTpoito B_Gopmi 3ajiKy Ta eK3aMeHy peajli3yeThCsl OLiHOYHA
(PyHKIIiI KOHTPOJIO, OCKUIBKM METOIO BiAMOBIJHUX KOHTPOJIbHUX 3aB/IaHb € BU3HAUYCHHS Ta

OLIIHIOBAHHS PiBHS HABYAJIBHUX JIOCSITHEHb CTYACHTIB B OBOJIOJIHHI IHIIOMOBHMMH HAaBHYKaMH i
BMIHHSIMM I10 3aBEPILIECHHI BUBYECHHS HABYAIbHOT TUCUMIUTIHY “THO3eMHa MoBa”.
3acobaMu MPOBENEHHS KOHTPOJIO € CHEIiadbHO IMIATOTOBICHI KOHTPOJILHI 3aBAaHHS, SKi
BKJIIOYAIOTh 1HCTPYKIIIO IIOJO0 IX BHUKOHAHHSA 1 MOBHHUM Ta MOBJIEHHEBHI Martepials, KN
BUBYABCS CTY/ICHTaMH.
MoBHMI 1 MOBJICHHEBUH MaTepial KOHTPOJIBHUX 3aBlJaHb OXOIUIIOE YBECh  TOH
MporpaMHMI MaTepiai, 3aCBOEHHS SIKOT'O MEPEBIPSIETHCS.

7.0PTAHIBAIIHHO-METOAWYHI BKA3IBKH/JIS TIPOBEJEHHSA EK3AMEHY3
JUCOUIIJIIHU «IHO3EMHA MOBA»
Ha 2 kypci

3AT'AJIBHI ITOJIO’KEHHA

Mera ex3aMeHy — BHIBUTH piBeHb C(OPMOBAHOCTI IHIIOMOBHOI KOMYHIKaTHBHOI
KOMITETEHTHOCT! CTYJIEHTIB BIAMOBIIHO JO MpOTrpamMH HaBYaHHS 1HO3€MHOI MOBHU (B MeKax piBHS
B2).

CTpykTrypa exk3ameny (maii — tecty). TecT cKJIaAa€Thesl 3 TPHOX CYOTECTIB:
e aynitoBanHs (10 xB.). 3aranbHa KUIBKICTh 3aBAaHb — 8.
e yuTaHHS, BUKopucTaHHs MOBH ( 45 XB.). 3arajpHa KUIbKICTh TECTOBUX 3aBaHb -40.
e roBopiHH# (10 15 XB. Ha MATOTOBKY; 5 XB. — Ha BIAMOBI/Ib). 3arajgbHa KiJIbKICTh 3aBJaHb
—2.
CrynmeHTaM 3alpONOHOBAHO TaKi BHJM KOHTPOJbHHX 3aBJAaHb:
e 3aBjaHHS Ha BUOip MpaBWIBHOI BIAMOBIAI (OJWH 3 TPHOX BapiaHTIB);
e 3aBJaHHI Ha CTBOPCHHS BJIACHOTO ITMCHMOBOTO BHCJIOBIIOBAHHS BIJTOBIIHO [0
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3aIpOIIOHOBAHOI KOMYHIKaTUBHOI CUTYAIlii;

® 3aBJaHHA Ha CTBOPEHHSI BJIACHOTO YCHOT'O BUCJIOBIIFOBAHHS BIAMOBIIHO /0
3aIpPOIIOHOBAHOI KOMYHIKaTUBHOI CHUTYaIlii.

3arajpHa TPUBAJICTB TeCTy 4 akaJeMivyHi TOIUHH.

Honyck (1} eK3aMeHY  3IiHCHIOETHCA BIJMOBIIHO [0 BCTaHOBJIEHOTO B
yHiBepcuTeTi nopsiaky.Jlo 31a4i ek3aMeHy He JONMYCKAIThCs CTYJCHTH, SKi HE BUKOHAJIM BCIX
BUMOT TTIOTOYHOTO/pyO1’KHOTO KOHTPOJTIO 32 MPOTrPaMoI0 Kypcy 1 MalOTh HE3aJI0BUIBHUM PIBEHBb
BiABiyBaHHS TMPAKTHYHUX 3aHATh. [IpM MOhOMYy BHKIAJAa4 B EK3aMEHAIIHHO-3TIKOBIH
BiJIOMOCTI POOUTH 3aITHC «HE JIOMYIIICHHUI.

3a HasgBHOCTI MOBAKHMX NMPUYUH (XBOpOOa, CiMeitHI 0OCTaBHHHM Ta iH.), IO JOKYMEHTAJIbHO
MATBEPHKEHI, OKPEMHM CTyJASeHTaM MOJKE BCTAaHOBIIOBATHUCH I1HIUBIAyaJIbHHN Tpadik
CKJIaJIaHHsI €K3aMEHIB (3aiiKkiB) abo JKBijaIii akaaeMidyHOI 3a00proBaHOCTI TPUBAIICTIO HE
Olnple Micsilsl 3 IOYaTKy HACTYNMHOTO HABYAIBHOIO ceMmecTpy. SIKmo 1eil TepmiH €
HEJIOCTATHIM JJIsI BUKOHAHHS 1HAMBIIyaIbHOTO rpadiky, po3TiIsIAa€ThCsl MUTAHHS PO HAJIaHHS
HOMY aKaJeMiqyHO1 BIAMYCTKH a00 MMOBTOPHOT'O KypCy HaBYaHHS.

Marepiajn B ayaurtopii:

e qanka 3 HMM no ex3aMmeHy;KypHaJ IpyIu;

® OKypHaJ IMOTOYHOTO KOHTPOJIO KEpPiBHUKA 3aHSATTS,

® 3aiKOBO-EK3aMeHaliifHa BiJOMICTb, MiAMUCAHA AUPEKTOPOM IHCTUTYTY.

Marepiajim Ha €TOJIaX CTYJACHTIB:
e Apkyuii 3 3aBAaHHAM, PyYKa Ta apKyIl BiAMOBIICH.
[IuTaHHs TOTpUMAaHHS OPraHi30BaHOCTI:

e KepiBHUK KOHTPOJILHOTO 3aHATTS Ma€ YiTKO BUKOHYBAaTH BCTAHOBJICHI BUMOTH JI0 €K3aMEHY,

3a0e3nedyBaTi OPraHi30BaHICTh 1 JOTPUMAHHS CHPABEIIUBOCTI.

e [lix gac ex3aMeHY CTyAeHTaM CyBOPO 3200POHSIETHCS KOPUCTYBAHHS OYAb-IKHMHU

JOTIOMDKHUMHU Matepianamu. B ayauTopii JOTpUMY€EThHCS THILA.

B pa3i nmopymennsi i BusiBjieHHs1 (aKTy BHKOPHCTAHHS CTYJA€HTOM HEI03BOJIEHHX
MaTepiaJiiB CTyJIeHTa Monepe KaloTh 1 HaJajll Ha MiJICTaBl 3arajibHO YHIBEPCUTETCHKUX HOPM
3BUIBHSIIOTH B1J MOJAJBIIOI 37a4l €K3aMEHY 3 BHCTABJICHHSAM OLIIHKHM 3a €K3aMEH
«He3a10BIJILHOY.

[Tpu mopymieHHI CTYJEHTOM BCTAHOBJIEHMX MPaBWJI BHYTPIIIHBOTO PO3MOPSAKY ab0 €THYHHMX
HOpPM MOBEJIHKH Ha €K3aMEHl BUKJIaJad Ma€ MpaBO YCYHYTH HOro BiJl CKJIAJaHHS €K3aMEHY 3
MO3HAYKOIO «yCYHEHMI1» B eK3aMEeHaIlIiHI} BIJOMOCTI Ta 3a3HAYUTH MPUYHUHHU Yy JIOTIOBIAHIN Ha
1M’s1 3aBiayro4oro kadeapu.

BinMoBa cTyneHTa Bia BIAMOBiAI Ha MUTAaHHSA €K3aMEHALIMHOTO OiIeTy aTeCTYeThCs K
He3aJ0BiJILHA BianoBiab.
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8. MOPAAOK IMPOBEJAEHHS EK3AMERY

Ne  |CkJa0Bi ek3aMeHy Po3paxyHok ugacy
n/n
1. Berym. 10 xs.
[lepeBipka  HasBHOCTI  CTYyACHTIB  3a CITMCKOM.
[HpopMyBaHHS 111010 TIOPSJIKY MPOBEIACHHS TECTY.
2. |AyniroBannsn (10 xB. )
IHCTPYKTaxX S XB.
TECTyBaHHS (II1aJIOT MPOCIYXOBYETHCS NBIYl 1 HagaeThcs 4
XB., 3 po3paxyHKy mo 30 cek. Ha KokHe TecToBe 3aBnanHs) |10 xB.
301p Ta mepepaxyHOK MaTepiaiiB
S XB.
3. [UurTanHs Ta nucbMo (45 xB.)
IHCTPYKTaX S XB.
TECTYBaHHS 45 XB.
MepepaxyHOK MarepiaiiB 5 XB.
4. ["oBopiHHS (10 5 XB. HA OJHOTO CTYAEHTA) (3, 4 romunHu Tecty)
5. [3akia04YHA YacTHUHA 10 xs.
Mpumirku:

KOHCYJIbTAL[isl TPYIH JI0 €K3aMEHY ITPOBOAUTHCS 3a3AaJIET1b 32 OKPEMUM IIAHOM, 3Pa3KU
eK3aMeHaliiHuX 3aBaanp — y Jon. 1;

Marepiaii  OTPUMYIOTHCSI €K3aMEHATOPOM 6e3nocepeIHbO repes nNo4aTkoM
€K3aMEHY;

MoBepHEHHs BullezazHaueHnx HMM B kabiHer 3aB. kapeapu AM  nepcoHaJIbLHO
€K3aMEHATOpPOM IIICJIsl 3aBEPILIECHHS €K3aMEHY;

3/1a4a BIANOBIJHUX B1JIOMOCTEH B JEKaHAT Micis €K3aMEeHY — B JIEHb €K3aMEHY.

8.1. KPMUTEPII OIIIHIOBAHHS

CyOrecT baau
1. AyniloBaHHA 1 BipHa BianoBiab — 1 62 (MakcuMabHO — 110 8 OaIiB)
(8 TecTOoBHUX 3aBIAHB)
2. YuTaHHS Ta TUChMO 1 BipHa BianoBiap — 0,5  OaiiB
(makcumanpHO —20 GairiB)
I'oBopinusa (MakcumanbHO — 12 GaitiB)
3. Kpurepii oriHIOBaHHS TOBOPIHHS MOJAHO OKPEMO
B MyHKTI 9.2

I[J'I}I BU3HAUYCHHS 3arajbHOi Hi,Z[CYMKOBO'f OI_IiHKI/I 3 I[I/ICI_II/IHJIiHI/I HapaxOBYETbHCA:

* 10 40 GaiiB — 3a OYPOYHUH, MOTOYHUI KOHTPOJb 1 BiJIBiyBaHHS MPAKTHIYHUX
3aHSATH;
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* 50 20 GaniB — 3a MOAYJILHUN KOHTPOJIb,

* 10 40 OaniB — 3a pe3yJbTaTOM 3a3HAUYCHOTO eK3aMeHY (TiICYMKOBOTO KOHTPOJIIO).

MaxkcuManbHa ominka 3a quciurutiny — 100 6anis.

I'oBopiHHA OIIHIOETHCS 3a piBHEM C(POPMOBAHOCTI 1HIIOMOBHOI KOMYHIKaTHBHOI

KOMITETEHTHOCT1 (30KpeMa 3a BIAMOBIIHICTIO BUKJIAAeHOI iH(popMallii TeMi abo cuTyarii

CHiJ'IKYBaHHH, piBHCM ,I[iaHaSOHy JICKCUKH, BHKOPHCTAaHHAM CKIQJHUX TI'paMaTHYHUX

CTPYKTYP, YITKOCTi, 3pO3yMUJIOCT] Ta MPaBUILHOCTI BUMOBH Ta IHTOHYBaHHS).

OO0csr moBimoMiIeHHST Mae ckiaaaatu 12-15 pedeHsp (JOTIYHO MOETHAHUX ).

8.2. Kpurepii ouiHIOBaHHSI TOBOpPiHHA

Tpaguuiiina
OLiHKA

KijabkicTh
0aJ1iB

3micT

10-12

(90-100 %)

BIAMOBIMHICTh BHUKJIaNeHOI iH(opmarii Temi abo curyarii
CIIUIKYBaHHS, MeTa BHUCJIOBJIFOBAHHS JOCSITHYTA;
JIEMOHCTpAllisl TEMaTUYHOI 0013HAHOCTI; YITKICTh 1 JIOTTYHICTB;
MOCTIAOBHICT Ta  apryMEHTOBAHICTh BIJIACHOI  JTYMKH,
JTOTPUMAaHHS KOMITO3UIIIHHUX CKJIaI0BHX;

IUPOKWH  Jiama30H JIGKCHMKW; BHKOPHUCTAHHS TPOCTHX Ta
CKJIaTHUXCTPYKTYP (CKJIaJIHI CTPYKTYPH IEPEBAXKAIOTH);

00csT yCHOTO TMOBioMIIeHHS ckiagae 12-15 peuens;

7-9

(75-89 %)

e BIANOBIAHICTH BHKIAAeHOI iH(opmarii Temi abo
CUTYaIlli CIUIKYBaHHS B OCHOBHOMY;

e MeTa JOCATHyTa, aje HeoOXiJgHa JeTaii3alis;
JIEMOHCTpallisi  MEeBHOI  OOI3HAHOCTI  MpEeaAMETYy
BHCJIOBITIOBAaHHS;

e JIOTIYHICTh BUKJIALy iH(OpMaIlii, ane He B MOBHIA Mipi;
HEOoOXiJJHE Mo/aiblle OOTPYHTYBaHHS;

® MOPUNHATUN JEKCUYHHUI Miama3oH; AesKi MOMHJIKUA Y
BUOOp1 3HAUEHB CJIIB;

® [IPEBAJIIOBAaHHSI INPOCTUX KOHCTPYKLIM; OCHOBHI
npobseMu 31 CKJIAJHUMHU KOHCTPYKIISIMH; JIesIKi
rpamMaTu4Hi, (OHETUYHI Ta IHTOHAIIWHI TMOMMJIKH
(po3ymiHHS TTOBIIOMJICHHS cliyxayem HE
MOPYLIYETHCS);

e 00csar ycHoro mosimomiieHHs ckianae 10-12 peycHs;
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PO3KPHTTSI TEMU HEJOCTATHE;

oOMexeHe 3HaHHS MPEIMETY;

HEJIOCTATHS JIOTIYHICTh BJIACHOI JyMKH;

i71ei aBTopa He3pO3yMLIi Ta TOTPEOYIOTh

CHCTeMaTH3allii,HasIBHICTh HAUTUIIIKOBOI 1H(GOpMaIIii;

OOMEXKEHNH JIEKCHYHHUH Jiara3oH;

® YacTi MOMMJIKHU IIPX BHOOPI CIIiB; OCHOBHI IIpobiieMu 3
MPOCTUMHU Ta CKJIAJHUMH KOHCTPYKIIiSIMH , 4YacTi
MOMIJIKM Yy TpaMarwili, (HOHETUIll Ta IHTOHAIIl
(po3yMiHHS OPYIITYETHCS);

e 00CsT YCHOTO TIOBIJIOMJICHHSI HEJIOCTaTHIN 1 HE JI03BOJISIE

PO3KPHUTH TEMY;

3 4-6

(60-74 %)

3HAHHS MPEIMETY HE MPOJACMOHCTPOBAHO; JIesika iHhopMaIlis
HE CTOCYETHCS TeMU ab0 HE TOCTATHS IS 3aJ0BUIHBHOT OIIHKU,
1-3 imei aBTOpa 30BCIM HE 3B’s3aHI Ta HE

1-2 oOrpyHTOBaHI;BUKJIaJeHa iHQOpMAIlisi BUKIMKAE Yy
(0-59 %) |cnyxaua TPYAHOIII YPO3yMiHHI;

YUCJICHHI JICKCHYHI, TpaMaTH4Hi, (POHETUYHI Ta IHTOHALIIHI
[TOMUJIKH;

00CST YCHOTO TIOBIJIOMJICHHSI HEJIOCTATHIN IS 33I0BITBHOL
OLIIHKHU;

9.MMOPANOK NEPECKJIIAJJAHHSI EK3AMEHY
CTyaeHT BUKOHY€ BCi BHIE3a3HAYEHI BUMOIH 10 €K3aMeEHY.

Jns mepeckiagaHHs CTYIAEHTaMH TOTYEThCS BIAMOBIIHUN MporpaMHUil Matepian. Sk
MPaBUJIO €K3aMEH CKJIAJA€ThCs camMe TOMY BHUKIJIaJady, SIKHH € KEpPIBHUKOM 3aHSATH B TPYII.
3aBimyBau kadeqapu 3a y3rojkeHHsM 3 nupexkropom HHII Moske mpusHavaTu 1isi mpuiiMaHHS
eK3aMeHy I1HIIOTO BHKJangada kadenpu. Yac mepe3nmadi 3a3majeriib Y3ToJDKyeTbes (3a 2
TWXKHI) 3 KEpIBHUKOM 3aHATTA 1 JekaHatoMm. JlikBijamis CTyJeHTaMH akKaJeMidHOL
3a00proBaHOCTI MTPOBOJAUTHCS JI0 MOYATKY HOBOTO CEMECTPY.
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10.PO3IIOAILJT BAJIIB, AKI OTPUMYIOTH CTYJAEHTHU

[ToypouyHuii, MOTOYHUH, MOTYJIBHUN KOHTPOJIb Ta CAMOCTIiHA poOoTa

5| o
2/ O
3M 1 3M 2 ©
=
Monyinb Nel MonynbHuid § Monayns Ne 2 =
KOHTPOJITh cyma = 4
2 3
2 E
g =
S
= g
40 20 o | 100 40 o 40| 100
< ~

T1,T2 — Temu 3MICTOBUX MOJYJiB; 32 KOKHE HaBYAJIbHE 3aHATTA i KEpIBHUITBOM — 1

(0,5)6a1.

11.IKAJIA OOIHIOBAHHSA: HAIHIOHAJIBHA TA €KTC

Cywma GaiiB 3a BCi BUAN

OwiHKa 3a HaIlOHAJBHOIO IIKAJIO

HABYAJIBHOI MISUTBHOCTI | A €K3aMEHY, KypCOBOTO IPOCKTY TUTSL 3aTTIKY
(pobGoTH), MpaKTUKU
90-100 A BIIMIHHO
82-89B 5
75-81 C Aoope 3apaxoBaHO
64-74 D ]
60-63 E 3aJI0B1JIBHO
35-59 Fx HE3aJ0BIJIBHO 3 MOKIIMBICTIO HE 3apax0BaHO 3 MOYJIUBICTIO

MOBTOPHOTO CKIIaAaHHA

IIOBTOPHOI'O CKJIaJaHHA
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12METOJANYHE 3ABE3IIEYEHHS

JlpykoBaHi Ta eneKkTpoHHi iHdopmariini pecypen, IIK, TI3, on-line pecypcen,
ayaioBi3yalibHI 3aC00M.

13.PEKOMEH/IOBAHA JIITEPATYPA

ba3oBa

David Cotton, David Falvey, Simon Kent with John Rogers. Market Leader 3™ Edition
Pre-intermediate Business English Coursebook. Pearson Education Limited, 2012
Market Leader 3™ Edition Pre-intermediate Coursebook Class CD. Pearson Education
Limited, 2012.

John Rogers. Market Leader 3™ Edition Intermediate Business English Practice File.

L.: Pearson Education Limited, Longman, 2012.

Market Leader 3" Edition Intermediate Test Audio. Pearson Education Limited,

. 2012.

David Cotton, David Falvey, Simon Kent with John Rogers. Market Leader 3 Edition
Intermediate Tests

John Rogers. Market Leader 3 Edition Upper Intermediate Business English Practice File.
— L.:Pearson Education Limited, Longman, 2012.

Market Leader 3" Edition Upper Intermediate Test Audio. Pearson Education Limited,
2012.

10. David Cotton, David Falvey, Simon Kent with John Rogers. Market Leader 3" Edition

Upper Intermediate Tests.

11. Express Publishing. — Jenny Dooley, Virginia Evans Grammarway 3 (with answers),
12. 2011
13. Raymond Murphy English Grammar in Use. — Cambridge, 2019, p.396

JlomomixkHa

1.

2.
3.
4.

©~No v

Esteras S. R., Fabre E. M. Professional English in Use. ICT / Santiago Remarcha Esteras,
Elena Marco Fabre. — Cambridge: Cambridge University Press, 2007. — 140 p.

Computer English. Martin Eayrs. — UK: Penguin English, 2008. — 160 p.

Malcom Man, Steve Naylore-Knowles Destination B2 , Macmillian, 2009, p. 256
Glendinning E. H., McEwan Jh. Oxford English for Information Technology. Students
Book [Mynerumeniitanii niapyunuk] / Eric H. Glendinning, John McEwan. — Oxford:
Oxford University Press, 2006. — 223 p.

Market Leader — Business Grammar and Usage NEW.

Outcomes Intermediate SB+ Audio [MynbTuMeniitHuii miapyIHUK]

Outcomes Intermediate SB+ Audio [MynsTHMEmIHHUA TiIPYYHHK |

icca-McCarthy T., Duckworth M. English for Telecoms SB+Multi-Rom Pack Tom
Ricca-McCarthy and Michael Duckworth (Oxford) [MynbTumeaiiHuiA MiIpyIHUK |
Inpuenko O.M. Anrniiiceka g HaykoBuiB. The Language of Science: Ilinpyunuk. — 4- te
BujaHHs goomnpail. — K.: Bugasauue nianpuemctso “Enensaeiic”, 2016
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10.

11.

12.

13.

14.

15.

16.

17.

18.

Meroanunuii mociOHuUK i BHkiaamada — Vocational English Teacher’s Materials
English for Information Technology 1. [Enextponnuii pecypc]. — Pexxum moctymy-
https://pearson.app.box.com/s/chténf22d6¢ck5d7glzluxbluyiojrkwt/1/3099313969.
Mertoauunuii mociOHUK mius Bukiaamada — Vocational English Teacher’s Materials
English for Information Technology 2. [Enexrponnmii pecypc]. — Pexxum noctymy-
https://pearson.app.box.com/s/chténf22d6ck5d7qlzluxbluyiojrkwt/1/3106196177
Bakaesa I'.€.IIporpamma 3 aHriiicbkoi MoBH 11 pogeciiinoro cruinkyBanss (ESP) sk
OJIMH 3 IHCTPYMEHTIB €BpOIHTErparlii / YKpaiHa i CBIT: Jiajlor MOB Ta KYJbTYp : MaTepiaiu
MiKHapoHO1 Hayk.-tipakT. Kond., (1 — 3 xBitHa 2015 p.) / M-Bo ocBiTH 1 Hayku
Vxkpainu, Kuis. 19en.. JIinrs. YH-T.

— K. : Buna. nentp KHIIY, 2015. — C. 15-16.
bakaeBa I'.€., bopucenko O.A. Ta 19en. Ilporpama 3 aHIJIMCBKOI MOBH s
npodeciitHoro crninkyBanusi/ [.€., bakaeBa, O.A. bopucenko, I[.I. 3yenok, B.O.
IBanimesa, JL.U. Kmumenko, T.I. Kosumupceka, C.I. Koctpunpbka, T.I. Ckpunuuk, H.1O.
Tonmopoga, A.O. Xonuesa. — K.: Jleasit, 2005 —119 c.
Hikomaea C.FO.3arampHoeBponelicbki PekoMenpaalii 3 MOBHOI OCBITH: BUBYCHHS,
BUKJagaHHs, oiHoBanus. K.: Jlensit, 2003.-273
English for Specific Purposes (ESP) in Ukraine. A Baseline Study. — K.: Jleusir.,
2005pix— 122 c.
How to Teach Business English New
How to Teach for Exams New
Market Leader 3ed Advanced TRB+Test Master CD-ROM (kuHura [jisi BYHTENS)
[MynpTUMeTiHHUH T IPyIHUK |
Market Leader 3ed Upper-Interm TRB+Test Master CD-ROM (kuura i BUUTEJIs)
[MynpTUMeTiHHUH T IPYyIHUK |
MeTtonnka HaBYaHHS 1HO3EMHHUX MOB 1 KYJIBTYp : TE€Opis 1 MpakTHKA : MIAPYYHUK IS
CTYA.KJIACUYHUX, MEeAaroriyHux 1 JIHrBicTUYHUX yHiBepcuteTiB / birnu O.b, bopucko
H.®., bopeuska I'.E ta 19en./3a 3aranpa. 19en.. C.}O HikomaeBoi — K : Jlensit, 2013 —
590 c.
binoyc B.T., I'optonosa JL.I., [{lum6antok A.B., [{lumOantok C.5I — OcHOBM opranizaniita
METOJIMKUA BHUKJIAJaHHS y BHUIIINA 1koii: HaBuanbHO-METOOIUYHUN TTOCIOHUK — [priiHb :
Axanemis JIIC Ykpainu, 2001. — 146 c.
D.Freeman — Designing Language Courses: A guide for Teachers., International
Thomson Publishing Europe Berkshire House, 2000, 303 c.
Gavin Dudeney&Nicky Hockly: How to teach English with technology. — Pearson
Education Limited, 2014, 192 c.
Arthur Hughes: Testing for Language Teachers — second edition.,Cambridge University
Press, 2003.
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Honatok 1

3pa3ku ek3amMeHalliliHUX 3aBJaHb
3pa3ku THNOBHUX 3aBAaHb MOTOYHOI0, MOJAYJIbHOI0 KOHTPOJIIO.

a) 3pa3ok 3aBJaHHS 3 ACNEKTY «AYIil0BAHHSD)
Listen to the interview with the brand expert. Decide if the statements are true or false, correctthe
false ones. You will hear the recording twice.

Brands are a useful way of transmitting information.

This information is only about what the brand does.

Brands help you choose between products.

The physical differences between products mentioned here can be very large.

Chris Cleaver mentions BMW. Audi. Mercedes and Porsche.

Brands help you decide if the product is right for you or says the right thing about you.

ouhkwdE

0) 3pa3ok 3aBaaHHA 3 acneKTy «YuTaHHA»
Read the text. Choose the alternative with the closest meaning to the expression in italic.

a) It is part of the mythology of the modern world of work...

i)deas about ancient Greece and Rome

ii)ideas that may or may not be true

iii)ideas that are interesting

b)that the days when it was possible to enter a big company as a graduate fresh fromcollege and
stay there for 20 years,...

i)ysecondary school

ii)postgraduate institution

iii)university or equivalent

b)... provided one was not incompetent, are long gone and will never return,
unable to do one’s job

still want to Graduate recruitmentby Stephen Overell

It is part of the mythology of the modern world of work that the days when it was possible to enter a
big company as a graduate fresh from college and stay there for 20 years, provided one was not
incompetent, are long gone and will never return. Today, the world changes too fast, it is sometimes
alleged. People are more likely to hop between jobs. How reassuring, then, to learn that many big
companies are still keen to catch graduates young, shape them over a long period and turn them into
executives.

At AstraZeneca, the pharmaceuticals company, graduates can choose between several different
specialist schemes, such as in engineering, finance and product strategy. At any one time. 15 people
arc on a three-year course working towards qualifications as chartered management accountants.
The explicit intention, says David Powell. Audit Director for Global Operations who manages the
scheme within the company, is to ‘bring people on to be future finance directors and finance vice-
presidents'.

21



Could the company not recruit qualified management accountants on the open market? Mr Powell
says it could and sometimes does. But he argues that the virtue of a formal graduate scheme is that
trainees experience life in different business units during the training and acquire contacts which
serve them well in the future.

Paul Farrer, Chief Executive of the Graduate Recruitment Company, a division of recruitment
company PFJ, notes that graduate management trainee-schemes are heavily over-subscribed by
applicants because they understand the nature of the future marked out for them if they are
successful; every position has about 30 applicants. During their time on a management scheme,
graduates will be rotated through various business units, get access to high-profile people in 60 the
organisation, gain broad skills and be handed opportunities to work their way up. 'Organisations
are hoping to get their CEOs of the future from these 6S schemes.’ he says. That is not 10 say they
don't also recruit outside them, but, for people who come in from outside, there is less certainty, less
of a definite 10 future withinthe company.

With graduate trainees, the aim is to turn them into business unit managers in seven or eight years.
Organisations 1s differ widely in how successful they are in this aim. At the top of the retention
league are employers in the public sector, information so technology and oil. At the bottom are
construction and retail companies. Some employers manage to lose half their graduate intake in the
firstyear.

B) 3pa3o0k 3aB/JaHHA 3 acneKTy «VMoBJIEeHHD)

Role-play a meeting about this situation. To cut costs, the Chief Executive of a bank wants to close
the least profitable branches and invest more elsewhere.

Student A is the Chief Executive of the bank.

Student B is the Head of Retail Banking, with responsibility for the bank branches. They meet to
discuss the Chief Executive's proposal.

3pa301< JICEKCUKO-TPaAaMAaTUIHUX 3aB/1aHb.
Vocabulary
Match the verbs (1-6) to the nouns (a-f) to make common collocations.

1. draw up a) press releases
2. install and maintain b) contracts

3. keep c) research

4. train d) systems

5. carryout e) records

6. issue f) staff

Write the name of the activity from Exercise 1 which is typically performed by each of these
departments.

R&D

Public Relations

Legal

IT

Human Resources
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Administration

Grammar
In each sentence of this text, one article is missing. Write a, an or the where appropriate.

Sweden has long history of rules and regulations aimed at guiding citizens on the right path. A
majority of Swedes seem content with the prohibitions they believe help keep their country one of
safest on Earth. As Sweden is extremely child-focused society, much of the paternalistic protection
is directed towards children. For example, all television advertising aimed at children under age of
12 - from junk food to toys to video games - has been banned on terrestrial channels before 9 p.m.
since 1991. Although it has many admirers, ban is not entirely successful because the satellite
television stations that broadcast from outside Sweden are free to target children as much as they
like. Despite this, health professionals say the relatively low incidence of children's advertising has
been big factor in the exceptionally low levels of overweight children in Sweden.

3pa3ok ek3ameHauniiHoOro Oijiera
EKBAMEHAHIﬁHHﬁ BLJIET Ne 1

1. Listen to the audio track and do the task suggested.

2. Read and translate the suggested text. Answer the questions to the text.

3. Do the lexico-grammar test (Moodle platform).
Make an oral presentation. Which of the following would you prefer to do: a) work for one
company during your career; b) work for several different companies; c) work for yourself? Why
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